
ABOUT THE PEOPLE & CULTURE 

OFFICE

A  D I F F E R E N T  K I N D  O F  
H R  C O N S U L T A N T

The Employee Benefit Program assists my clients 

with the attraction and the retention of 

employees. What I was hearing & seeing from 

clients was the lack of ability to compete against 

the bigger employers in town with their deep, 

deep pockets. And quite often the salary on offer 

was comparable, if not equal to the big 

companies, but the the lack of capacity, for 

whatever reason, to match the additional extras 

hit their efforts hard.

 

So I’ve taken the guess work, and hard work, out 

of getting a program in place, and taking a 

proven, proactive measure against the hiring 

difficulties for small – medium businesses in the 

Goldfields.

EMPLOYEE BENEFIT

PROGRAM

Today’s astute business leaders understand in order

to succeed in today’s (and the futures) business

environment they need to move their HR function

away from focussing on personnel management and

administrative tasks, and direct their focus towards

managing employee engagement and strengthening

workplace culture. Smart business owners see the

benefits in ensuring their employees are happy and

as a result will continue to stick around for the

foreseeable future.

Outsourcing your HR function can help you save

money, manage risk & gain greater employee

satisfaction

The People & Culture Office is a Kalgoorlie based

human resources (HR) consulting company that

specialises in developing partnerships with Small

and Medium Enterprises. Offering a bespoke

human resource service, our services are designed

to help businesses achieve a competitive

advantage by aligning strategy with people &

culture. We aren’t a cookie cutter, one size fits all

service, we will work with each business to identify

areas to build culture, enhance performance and

develop policies to achieve their organisational

goals.

 

www.thepeopleandcultureoffice.com

 

simone_pickering@iinet.net.au

 

f: @thepeopleandcultureoffice

 

Insta: thepeopleandcultureoffice
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WHY OUTSOURCE



SALARY PACKAGING

Today’s astute business leaders understand in order 

to succeed in today’s (and the futures) business 

environment they need to move their HR function 

away from focussing on personnel management and 

administrative tasks, and direct their focus towards 

managing employee engagement and strengthening 

workplace culture. Smart business owners see the 

benefits in ensuring their employees are happy and 

as a result will continue to stick around for the 

foreseeable future.

As a business you want to be as successful, and as sustainable as possible, a large contributing factor

of this is ensuring you attract and retain quality employees. Salary packaging is fast becoming one of

the key components of an employee's total remuneration package, giving participating employers an

added advantage over their industry peers.

 

Salary Packaging, sometimes referred to as Salary Sacrifice is an ATO approved way of receiving

benefits (items which people commonly use such as housing, motor vehicles and professional fees) by

way of a pre-tax salary payment. By paying for these items pre-tax means your employees will be taxed

on their remaining income, this in turn means their taxable income is lowered and they pay less tax.

 

Normally salary packaging providers will only engage with businesses of > 35 employees, after an

Australia wide search I managed to track down a provider that services small business.

 

As we are located in a "remote area" as classified by the ATO eligible employees are able to claim

Remote Area Benefits on items such as rent, mortgage interest, selected util ities, relocation expenses

and travel.

 

The employee effectively receives a substantial increase to their overall earnings at no

additional cost to the employer.

 

The salary packaging provider takes care of all of the administration of the benefit, in return the

employee pays a small administration fee to the provider and the employer pays and claims a minimal

amount of GST.

WHY OUTSOURCE

Example 1 

 

An employee working in the mining or mining services

industry earning $65,000p.a and paying rent of $500 per

week will increase their annual earnings by $4,578 or

$177 per fortnight.

Example 2

 

An employee working in the mining or mining services

industry earning $100,000p.a and paying rent of $500 per

week will increase their annual earnings by $5,061 or

$195 per fortnight.

Example 3

 

An employee working in the mining or mining services

industry earning $130,000p.a and paying rent of $500 per

week will increase their annual earnings by $5,175 or

$200 per fortnight.

Example 4

 

An employee working in the mining or mining services

industry earning $100,000p.a and paying a mortgage of

approx $400,000 will increase their annual earnings by

$1,365 or $53 per fortnight.

Example 5

 

An employee working in the mining or mining services

industry earning $130,000 and paying a mortgage of

approx $400,000 will increase their annual earnings by

$1,831 or $71 per fortnight.

EVERYDAY DISCOUNTS

A host of local businesses have come onboard to offer a

range of discounts on products and services for both

employees & business owner.

 

Discounts on everything from financial advice, business

planning, computer repairs, motor vehicle servicing, trades

related products, womens clothing, hairdressing services

and gifts are available to Reward Card holders as part of

the Employee Benefit Program

 

CORPORATE GYM MEMBERSHIP

Snap Fitness Kalgoorlie is offering corporate gym

memberships to participating employees as part of the

Employee Benefit Program


